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Supplementary Principles to the Code of Conduct ZVEI-VDMA 

As part of our commitment to ethical and sustainable business practices, we have expanded our existing 
company ethics policy, the Code of Conduct ZVEI-VDMA, with specific principles. These additions address 
topics such as plagiarism, information disclosure, financial responsibility, as well as recruiting, diversity, and 
integrity. 

1. Principles on Plagiarism 

We are committed to maintaining the originality and integrity of our work to avoid any form of plagiarism: 

• Employee Responsibility: All employees are obligated to ensure that their work is original and does 
not constitute illegal copies or imitations. 

• Training and Awareness: We conduct regular training and awareness programs to enhance 
understanding of the importance of avoiding plagiarism. 

• Controls and Measures: Effective control mechanisms are implemented to detect and prevent 

plagiarism at an early stage. Appropriate measures will be taken in case of violations. 

 

2. Principles on Information Disclosure 

Transparency and disclosure of information are key components of our corporate ethics: 

• Transparent Communication: We commit to transparent and honest communication, both 
internally and externally. 

• Confidentiality: Confidential information is protected and disclosed only within the scope of legal 
and contractual obligations. 

• Regular Reporting: We ensure that all relevant information is regularly and accurately disclosed to 
enable informed decision-making by our stakeholders. 

 

3. Principles of Financial Responsibility 

Accurate and responsible financial reporting is of utmost importance to us: 

• Accurate Records: All financial transactions are accurately and completely recorded to ensure 
transparency and traceability. 

• Regular Reviews: Internal and external audits are conducted regularly to ensure compliance with 
financial policies. 

• Responsible Financial Management: We aim for sustainable and responsible financial 
management to secure long-term stability and trust. 

• External Audits: We undergo recurring annual audits by external third parties to ensure the 
accuracy and integrity of our financial reporting. 

• Publication of Corporate Metrics: In compliance with legal requirements, we publish a variety of 
corporate metrics to promote transparency and trust with our stakeholders. 
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4. Principles on Recruiting, Diversity and Tolerance 

We consistently practice tolerance, equality, and "cultural add instead of cultural fit" - we proactively seek to 
work with as many people as possible who bring diversity of perspectives to the company: 

• Ethical Recruitment: We commit to a fair, transparent, and non-discriminatory recruitment process 
that evaluates individuals based on their qualifications, skills, and experience. 

• Diversity, Equality, and Inclusion: We value the diversity of our workforce and are committed to an 
inclusive company culture where all employees, regardless of gender, origin, religion, or identity, 
have equal opportunities. 

• Rights of Minorities and Indigenous Peoples: We respect and protect the rights of minorities and 
indigenous peoples and strive to engage in respectful dialogue and partnership with these 
communities 

 

5. Principles on Integrity 

• Land, Forest, and Water Rights, and Forced Evictions: We respect the land, forest, and water 
rights of local communities and avoid any forced evictions that violate these rights. 

• Use of Security Forces: We reject the use of violence and commit to deploying private and public 
security forces only in strict compliance with human rights and applicable laws. 

 

Summary 

These additional principles complement our existing Code of Conduct and emphasize our ongoing 
commitment to ethical and sustainable corporate governance. They ensure that we not only adhere to our 
internal standards but also meet and exceed the expectations and requirements of our customers, partners, 
and society. 

By expanding the ZVEI-VDMA guidelines with our principles on plagiarism, information disclosure, financial 
responsibility, recruiting, diversity, tolerance, and integrity, we reinforce our commitment to responsible and 
transparent corporate governance. We believe that these measures will contribute to the long-term stability 
and trust in our company. 

 


